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Healthy Relationships Worker
Project: Connect and Respect
Salary: £27,500 per annum (job share and term-time options considered)
Base: HARV, Emily Davison Centre, Accrington
Responsible to: Employing Service, with professional support and oversight from the Connect and Respect Coordinator
Purpose of the Role
The Healthy Relationships Worker will play a key role in delivering the Lancashire Connect and Respect Service, supporting children and young people to develop an understanding of healthy relationships, personal safety, emotional wellbeing, and respect.
Working across schools, community settings and partner organisations, the postholder will deliver evidence-informed, trauma-informed programmes and interventions designed to prevent abusive behaviours, increase resilience, and support children and young people who may be affected by domestic abuse and adverse childhood experiences.
The role requires a passionate and skilled practitioner who can build positive relationships with young people, facilitate engaging educational sessions, respond appropriately to safeguarding concerns, and work collaboratively with professionals to achieve positive outcomes.
Key Responsibilities
Service Delivery
· Deliver high-quality healthy relationship programmes, workshops and interventions to children and young people in educational and community settings.
· Facilitate both group and individual sessions using creative, engaging and age-appropriate approaches.
· Support children and young people to identify healthy and unhealthy relationship behaviours, understand consent, recognise risk, build resilience, and develop confidence and communication skills.
· Promote positive attitudes, emotional wellbeing, safety, equality and respect in all aspects of delivery.
· Ensure all work is delivered in accordance with trauma-informed, child-centred and strengths-based principles.
· Contribute to the ongoing development and adaptation of programme materials to meet the diverse needs of participants.
· Support young people to express their views, participate in decision-making and influence service development.
Safeguarding and Risk Management
· Maintain the safety and wellbeing of children and young people at all times.
· Identify, assess and respond appropriately to safeguarding concerns, disclosures and risks in line with organisational safeguarding policies and procedures.
· Maintain accurate records of safeguarding actions and referrals.
· Keep up to date with legislation, guidance and best practice relating to safeguarding, child protection, domestic abuse and the welfare of children and young people.
Partnership Working
· Develop and maintain effective working relationships with schools, colleges, youth services, community organisations and partner agencies.
· Act as an ambassador for the Connect and Respect Service, promoting awareness of healthy relationships and the impact of domestic abuse on children and young people.
· Work collaboratively with professionals to identify needs, coordinate support and improve outcomes for young people.
· Participate in multi-agency meetings where appropriate and contribute professional knowledge and expertise.
Monitoring, Evaluation and Quality Assurance
· Maintain accurate, timely and confidential written and electronic records.
· Collect and record monitoring and outcome data in line with contractual and funding requirements.
· Support evaluation activities, including gathering feedback from participants, schools and partner organisations.
· Contribute to quality assurance processes and continuous service improvement.
· Produce reports and case studies that demonstrate impact and outcomes where required.
Professional Practice
· Work independently and manage a varied workload effectively while contributing positively to team objectives.
· Participate in regular supervision, reflective practice and performance review processes.
· Engage in relevant training and continuous professional development.
· Support colleagues, volunteers and students where appropriate.
· Attend staff meetings, planning sessions and partnership events.
Health, Safety and Equality
· Comply with all organisational policies relating to health and safety, equality, diversity and inclusion, confidentiality, information governance and safeguarding.
· Undertake risk assessments where required and contribute to creating safe environments for staff, volunteers and service users.
· Promote inclusive practice and ensure services are accessible and responsive to diverse needs.
Additional Requirements
· Work flexibly to meet service needs, including occasional evening and weekend work.
· Travel across Lancashire and surrounding areas as required.
· Undertake any other duties consistent with the nature and grade of the post.

Person Specification
Healthy Relationships Worker – Connect and Respect
Essential Criteria
Knowledge and Understanding
· Good understanding of domestic abuse and its impact on children, young people and families.
· Knowledge of healthy relationships, emotional wellbeing, personal safety and prevention work with children and young people.
· Understanding of safeguarding, child protection procedures and professional responsibilities when working with children and young people.
· Knowledge of trauma-informed practice and the impact of adverse childhood experiences (ACEs) on development, behaviour and wellbeing.
· Understanding of professional boundaries, confidentiality and information sharing principles.
Experience
· Experience of working directly with children and/or young people in educational, community, youth work or support settings.
· Experience of planning, delivering and evaluating group work and/or one-to-one interventions with children and young people.
· Experience of using person-centred approaches that encourage participation, engagement and positive outcomes.
· Experience of building positive, supportive and trusting relationships with children and young people while maintaining professional boundaries.
· Experience of maintaining accurate records, reports and monitoring information.
· Experience of working collaboratively with colleagues, schools, professionals or partner organisations.
Skills and Abilities
· Ability to communicate effectively with children and young people from diverse backgrounds and with differing needs.
· Ability to engage, motivate and encourage participation from children and young people in both group and individual settings.
· Ability to facilitate discussions around sensitive subjects in a safe, respectful and age-appropriate manner.
· Ability to recognise and respond appropriately to safeguarding concerns and disclosures.
· Ability to assess risk, make informed decisions and follow organisational procedures.
· Ability to manage a varied workload, prioritise tasks and work independently.
· Ability to adapt delivery methods to meet the needs of different groups and individuals.
· Strong verbal and written communication skills.
· Good organisational and time management skills.
· Competent in the use of Microsoft Office applications, virtual platforms and electronic recording systems.
Personal Qualities
· Commitment to promoting the safety, wellbeing and rights of children and young people.
· Empathetic, approachable and non-judgemental manner.
· Resilient and able to work effectively within emotionally demanding environments.
· Ability to reflect on practice, accept feedback and contribute to continuous improvement.
· Commitment to equality, diversity and inclusion.
· Ability to work flexibly and positively as part of a team.
Other Requirements
· Full UK driving licence and access to a vehicle for work purposes.
· Ability to travel across Lancashire and surrounding areas.
· Willingness to work occasional evenings and weekends to meet service requirements.
Desirable Criteria
Knowledge and Understanding
· Knowledge of local services, community resources and support pathways for children, young people and families.
· Understanding of monitoring, evaluation and outcomes measurement within children and young people's services.
· Awareness of current legislation, guidance and best practice relating to domestic abuse, safeguarding and early intervention.
Experience
· Experience of delivering healthy relationships, prevention, personal development or domestic abuse awareness programmes.
· Experience of supporting children and young people affected by domestic abuse, trauma or adverse childhood experiences.
· Experience of working within schools, colleges or educational settings.
· Experience of partnership working within multi-agency environments.
· Experience of contributing to service development, quality assurance or evaluation activities.
Training and Qualifications
· Relevant qualification in Youth Work, Education, Social Care, Health, Counselling, Community Work or a related field.
· Safeguarding training appropriate to working with children and young people.
· Training in trauma-informed practice, domestic abuse, restorative approaches or related areas.
Additional Skills
· Confidence in managing group dynamics and responding to challenging behaviour positively and appropriately.
· Ability to make reasonable adjustments to ensure inclusive participation and engagement.
· Ability to use reflective practice to improve service delivery and outcomes.


Deadline for the application: Monday, 13th of July 2026
Please complete the application form here. https://forms.gle/goJ7MvmStPyTjNR4A
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Identifying, supporting and protecting
adults and children from abuse,
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